
MEMBER POSITION DESCRIPTION                                

YOUTH CORPS CREW LEADER  

 

Member Name: Start & End Dates: May 16 - August 22, 

2026 

Program Name: Polk County Conservation AmeriCorps 

Program 

Member Term: 450 hours 

Service Location: Jester Park Nature Center 12130 NW 128th 

St, Granger, IA 50109 

Living Allowance: $6,270 per member 

                                                                                                                                                                                            

Polk County Conservation Youth Corps engages and inspires diverse local youth through hands-on 
environmental stewardship projects, outdoor recreation, and conservation education. Summer session runs 3 
weeks, meeting Monday through Friday. There are two sessions that take place in June and in July. Youth 
ages 14-18 form daytime summer crews. Teams of 10 teens and 2 adult leaders work on challenging projects 
that help the community and develop essential outdoor skills each week. The Polk County Conservation Youth 
Corps program provides transportation for crew members, equipment and tools for conservation projects, 
corresponding training akin to conservation practices, and food for every lunch. Spend your summer outside 
tending to Polk County’s cherished environmental resources. Together with a fellow crew leader, you will gain 
experience in habitat restoration, trail maintenance, environmental education, outdoor living skills 
instruction, and management skills.  
 
Four Quarter-Time Youth Corps Crew Leaders will serve with Polk County Conservation as part of the Polk 
County Conservation AmeriCorps Program. AmeriCorps members develop skills that build a strong, 
leadership-packed résumé; earn a living stipend ($6,270) paid equally over the course of 450 hours of service; 
and receive a Segal Education Award ($1,956.35) upon successful completion to pay for higher education or 
qualified federal student loans. These positions are Quarter-Time member terms who will serve a minimum 
of 450 hours over 13 weeks, serving 38 hours per week.   
 

This posting is not a direct position of Polk County Conservation, and successful applicants will not be 

employees of Polk County. Successful applicants will not be subject to terms and conditions of Polk County 

employment and will not be eligible for any employee benefits provided by Polk County. However, these 

positions will be serving with Polk County Conservation, a host site of the Polk County Conservation 

AmeriCorps Program, and will be subject to AmeriCorps rules, benefits, and requirements. 

 

 

 

 

 

Member Schedule 

• Typical weekly schedule is Monday through Friday from 7:30 AM – 2:30 PM 



• A 30-minute meal break will be allocated to the member each service day; these 30 minutes cannot be 

counted towards the required 450 service hours 

• Every service day will include two 15-minute breaks; additional breaks must be taken if the 

temperature is above 85 degrees 

• Overnight camping. Members will be required to complete one of the time periods in June and one 

time period in July: Wednesday, 7:30 AM – 10 PM; Thursday, 6:30 AM – 10 PM, Friday 6:30 AM – 3:00 

PM.  
o June 17-19 or June 24-26 

o July 15-18 or July 29-31 

Schedule changes:  

• May 18-June 5, 8:00 AM - 4:30 PM 

• June 29 –July 10, 8:00 AM - 4:30 PM 

• August 3-21, 8:00 AM - 4:30 PM 

 

 
* Members must not serve any hours on the major federal holidays – New Year’s Day, Memorial Day, 4th of July, Labor Day, 
Thanksgiving and Christmas Day.  This includes checking emails, self-directed training, or teleservice.  If the Host Site is open 
on one of these holidays and members are expected to serve, the site supervisor should work with Program to gain approval for 
this member service prior to the holiday.  For any of the other federal holidays, including MLK Day, Presidents Day, Juneteenth, 
Indigenous Peoples’ Day, and Veterans Day, Host Sites will communicate expectations of member service in advance.  If the 
Host Site is closed on one of more of those lesser holidays (including the day after Thanksgiving or Christmas eve) or the Host 
Site recognizes other workdays when major federal holidays fall on weekend days, members should not check their email, 
complete timesheets, or do teleservice on those days either unless they follow the procedure above. Sick or personal leave, 
and holidays is allowed, but such time off does not count towards the required number of hours needed to successfully 
complete the term of service. There are additional benefits offered if the member has a compelling personal circumstance.     

 

 

Quarter-Time Youth Corps Crew Leaders will undergo two weeks of comprehensive training completed at 

Jester Park Nature Center. Members will become competent in the facilitation of the following outdoor living 

skills: archery, riflery, canoeing and kayaking, shelter building, fire building, fishing, geocaching, and map 

reading. Members will become familiar with the basics of environmental interpretation, behavior 

management, mental health first aid, basics of common Iowa flora and fauna identification, and the handling 

of animal ambassadors and common Iowa fauna. Members will also receive their CPR/AED and first aid 

certification through Heart Saver online modules and an in-person practical skills test. 

All members enrolled in the Polk County Conservation AmeriCorps Program are required to complete their 

online Heart Saver modules within the first two weeks of their service term. Failure to complete the modules 

in a timely manner will result in the delay of certifications being received and potentially prevent the member 

from receiving their certification. 

Additionally, Polk County Conservation Youth Corps Crew leaders will receive situational awareness training, 

safety and PPE training, bloodborne pathogens, how to manage teenagers, operating 15-passenger vans with 

standard trailer hookups, how to relay information to teenagers, how to identify in-field environmental 



education opportunities, hazardous and invasive flora identification, and understanding the reporting 

expectations during each service week.  

During the week break between the June and July sessions and after the Youth Corps season has concluded, 

members will have various opportunities for professional development and training. The member will not be 

assigned to any trainings or opportunities without their consent. The goal of these additional opportunities is 

to allow members the ability to further explore the conservation world. These opportunities can include, but 

are not limited to, assisting with naturalist summer camps, working with the natural resource department, 

and pursuing professional development courses paid for by Polk County Conservation. Examples of 

professional development include, but are not limited to, obtaining a pesticide certification license, attending 

botany/plant identification classes through the Tallgrass Prairie Center, and participating in the Project WILD 

program offered by the Department of Natural Resources (DNR).  

When a member identifies a professional development opportunity or a training they would like to 

participate in, they must consult the Youth Corps Coordinator and the Environmental Education Coordinator 

for approval. These opportunities are highly encouraged and can help you meet the minimum hour 

requirement for your service as well as assist with making up any missed service hours.  

Essential Functions: 

• Implement timber stand improvement via mechanical interventions with direction from Polk County 

Conservation full-time staff to enhance forest health 

• Follow strategic harvesting plans and species’ seed viability timelines identified by the natural 
resources full-time staff to meet desired quantity of native seed species for the Polk County 
Conservation seed bank 

• Implement plans created by the natural resources full-time staff to manage and plant native plant 
pollinator gardens  

• Complete tree planting projects around Polk County Conservation parks 

  Filling five-gallon buckets of mulch and soil for planting projects 
  Digging holes to plant native tree species carefully selected to thrive in the local ecosystem 
  Securing tree poles on tree saplings to increase their chances of survival while they are 

rooting 
  Communicate to public and volunteers at the project site to educate and respond to 

questions from the community members about the timber stand improvement occurring at 
the project site  

• Build and maintain soft trails at Easter Lake Park in Des Moines, Iowa  
  Complete in-person training with Polk County Conservation Trails Coordinator to understand 

the fundamentals of properly building a soft trail system 
  Training includes hands-on training with trail-building tools to ensure complete 

understanding of trail terminology, why we build trails, what tools are used to build 
trails, and how to properly build a trail utilizing hand tools 

  Utilize hand tools such as buckets, pick mattock, bow saw, hand saw, loppers, pruners, 
McLeod, rhino, rogue hoe, sledge hammer, landscape rake, round point shovel, and tamper 

  Maintenance of soft trails involves improving fall lines and down slope of trails to reduce 
erosion, removing woody stumps from trail, and addressing invasive species via mechanical 
intervention 

• Participate in water quality monitoring across Polk County 



  Receive training on water quality testing procedures from Polk County Conservation Water 
Quality Program Coordinators 

  Provide integral water quality data to allow broad analysis of the water quality in Polk 
County, Iowa to identify if intervention is needed 

 

• Achieve daily project objectives in a safe and efficient manner, adhering to established protocols and 

safety guidelines 

  Project goals are communicated to Crew Leaders via cellphone, printed objectives list, and in-

person direction from full-time Polk County Conservation staff  

  Facilitate crew member training on project tasks, proper tool usage, and safety procedures 

before each project day has begun 

  Coordinate with crew members the expectations for the following service day to ensure 

members are properly dressing for the service day 

  Communicate with Youth Corps Coordinator on transportation of equipment, supplies, and 

other items needed to properly achieve project objectives 

• Mentor and motivate crew members by fostering teamwork, responsibility, and environmental 

stewardship 

  All Polk County Conservation Youth Corps Crew Leaders should lead by example, provide 

physical and emotional support to crew members during service days, and foster a welcoming 

and supportive atmosphere to enhance crew member growth  

Non-Essential Functions: 

• Engage in professional development opportunities to enhance knowledge and skills related to the 

natural resources job field 

• Develop and facilitate environmental education activities to complete with assigned crew 

• Work alongside community partners, local organizations, and other stakeholders to enhance project 

outcomes and promote additional youth involvement in conservation initiatives  

Members may engage in other allowable activities that are not specifically outlined in the position description 

that support the AmeriCorps program design and help the Program meet its goals. Under no circumstances 

will members be asked to perform prohibited activities. 

 

Desired Skills/Qualifications: 

• Interest or passion in the environment, environmental science, Iowa ecology, or conservation 

practices 

• Possess previous experience of working with youth and/or experience working with youth in an 

outdoor setting 

• Ability to work in all outdoor elements with a variety of terrain for extended periods of time 

• Possess strong leadership and communication skills 

• Comfortable learning how to operate various hand tools, county equipment and vehicles, and 

trailering  

Eligibility Criteria: 



• Certify that they have or will obtain their diploma/GED prior to the start of service 

• Be 17 years of age or older prior to the start of service 
• Pass a national service criminal history check prior to first day of service 

• Hold one of the following citizenship statuses: US citizen, US national, or Lawful Permanent Resident 

• Must possess a valid US driver's license with Class D endorsement (Chauffeur's license) and previous 
driving experience: 

o Candidate must be comfortable with driving on all road types (gravel, highways, rural, and 
city roads) 

o Candidate must be comfortable driving in any environmental conditions (daytime, nighttime, 
rain, fog, sleet, ice, and snow) 

o Candidate must pass a motor vehicle record check before they can operate any county 
vehicle 

o Comfortable with learning to drive a 15-passenger van attached to a standard trailer 

o Candidates with limited driving experience may be considered on a case-by-case basis 

 

Benefits: 

• Segal Education Award received upon successful completion of their term of service 

• Living Allowance 

• Childcare coverage if the member qualifies 

• Housing opportunities through Polk County Conservation upon request 

• Student loan forbearance and interest payments for eligible federal loans 

• Certification in CPR/AED and first aid 
• Training in essential environmental education skills and knowledge of Iowa’s flora and fauna 

• Training in conservation and restoration practices used by Polk County Conservation 
• Networking opportunities with a variety of Polk County staff throughout service 

 
Performance Evaluation & Reporting Requirements: 

• Member Performance Evaluation requirements during the term 

• Regular bi-weekly submission of member timesheets 

• Regular weekly submission of lunch supplies to Youth Corps Coordinator 

• Submission of monthly progress reports to AmeriCorps Program Coordinator 

 

 

 

 

 

 

 

 

 

 



 

 

AMERICORPS PROGRAM CONTACT INFORMATION & SIGNATURES 

Program Contact Name: Marissa Merical 

Mailing Address: Jester Park Nature Center 12130 NW 128th St Granger, Iowa 50109  

Email & Phone Number: marissa.merical@polkcountyiowa.gov ; (515)-776-8548 

 

_____________________________________                             ______________________________________ 
Member Signature      Program Representative Signature 

 

_____________________________________  ______________________________________ 
Date       Date 

 
 

 

 

 

 

mailto:marissa.merical@polkcountyiowa.gov

