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Habitat Specialist

 Columbia, SC  Full Time

 Habitat Specialist  Entry Level
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Habitat Specialist
Location: Columbia, South Carolina

Application Deadline: Open Continuous until Filled

Anticipated State Date: April 2026

Overview: This position is part of a partnership between Pheasants and
Quail Forever (QF), The Longleaf Alliance, South Carolina Department of
Natural Resources (SCDNR), and The Natural Resource Conservation
Service (NRCS) and several other agencies. Under the direction of the
Quail Forever SC Prescribed Fire Coordinator, incumbents will conduct
prescribed fire and habitat management work on cooperating private
land as well as targeted public lands within designated priority
geographies within South Carolina as part of the state’s Quail
management program. These positions are full-time, permanent
employees of Quail Forever and will receive daily leadership from QF staff.
This position will be in the Columbia, SC area. This position is currently
funded through Sept 30, 2027. The continuation of the position is
dependent on the acquisition of additional funding.

Job Duties:

The incumbents will conduct wildlife habitat management practices
throughout multiple priority areas. Major responsibilities include:

Implementing Prescribed Fire and habitat management work on
cooperating private landowners as well as public lands.
Occasionally assist with northern bobwhite quail and other
grassland bird surveys, including but not limited to spring
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breeding bird surveys, fall covey counts, vegetation surveys, and
management of automated recording units (ARU) on private and
conservation lands. 
Procuring supplies and equipment.
Providing public information.
Participating in scientific field studies and surveys.
Attending/Assisting with prescribed fire and other habitat
management technique training.

Other duties may include Firebreak rehabilitation and
maintenance, light to medium herbicide work, and other various
land management activities.
Job may require odd hours and travel/time away from home.

Required Knowledge Skills and Abilities:
A basic understanding of environmental, agricultural and/or
natural resource science.  Education may be substituted for
experience as determined relevant by the partners.  Preference
will be given to candidates that possess an associate degree or
higher with an emphasis in wildlife management.
Experience conducting prescribed fire safely and effectively,
operating ATVs and Side by Sides while conducting prescribed
burns, identification and control of invasive weeds and other
undesired vegetation.
Safe transportation/hauling of equipment.
Ability to communicate clearly and effectively with colleagues and
partner agencies.
Ability to work independently with little supervision.
Knowledge of wildlife ecology, grassland management, and/or
forest management including the ability to utilize various habitat
management equipment and tools in the development of wildlife
habitat.
Excellent verbal/written communication and organizational skills.
Valid driver’s license required.
Applicants may be required to obtain a private pesticide
applicators license and prescribed fire training.
Overall, this position will require a hard worker who is not afraid
to get their hands dirty and comes to work each day with a can-
do attitude and the energy and passion to do whatever it takes to
get the job done!

Preferred Knowledge, Skills, and Abilities:
The following courses are preferred to have already been
completed by applicant:

 

Course Title Course Number

Introduction to ICS I-100

Human Factors in Wildland Fire Service L-180

Firefighter Training S-130

Introduction to Wildland Fire Behavior S-190



NIMS: An Introduction IS-700
 

One year of experience conducting prescribed burns and/or
timber stand improvement using chainsaws or hack and squirt
methods.
One year of experience applying herbicides to control undesirable
species.
One year of experience operating tractors, discs, and planting
equipment.

Education and Experience Preferred:  Any combination of training and/or
experience that will enable the applicant to possess the required
knowledge, skills and abilities.  One year of work experience in wildlife
management or agricultural related job.  Applicants who possess an
associate degree in Forestry or Wildlife Management or closely related
natural resources field and/or related field experience are preferred.

Salary Range: $40,000 to $44,000 (commensurate with experience) with
annual performance-based raises, plus benefits include:

Health, vision, dental and more insurance coverage plans
available.
401(k) Retirement plan with an employer match of up to 5%.
Student Loan Assistance program of up to $200/month for
eligible employees.
Vehicle Stipend of up to $300/month for eligible employees.
Paid Time Off accrued at 15 days (120 hours) per year for new
employees (increasing after 3 years).
Bereavement/Family/Sick Leave of 6 days (48 hours) per year.
13 Paid holidays.

To Apply:  Visit our website at: www.pheasantsforever.org/jobs
(http://www.pheasantsforever.org/jobs) . ONLY ONLINE APPLICATIONS
WILL BE ACCEPTED. Please include your cover letter, resume and 3
references on our Recruitment website.

Contact:  David Silverberg, South Carolina Prescribed Fire Coordinator
dsilverberg@pheasantsforever.org
(mailto:dsilverberg@pheasantsforever.org) or (240) 441-6801; or,
Jacob McClain, South Carolina State Coordinator
jmcclain@pheasantsforever.org
(mailto:jmcclain@pheasantsforever.org) or (412) 298-0671

Pheasants Forever, Inc and Quail Forever is an Equal
Opportunity/Affirmative Action employer. All qualified applicants will
receive consideration for employment without regard to race, religion,
color, national origin, sex, sexual orientation, gender identity, age, status
as a protected veteran, status as a qualified individual with disability, or
any other category that may be protected by law.
Apply for this position

REQUIRED *
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First Name *

Last Name *

Email Address *

Phone *

Address *

Address

City

State/Province

Postal

Resume *

Attach resume or Paste resume

Please upload your cover letter, resume, and references as one

combined document here. Applicants who do not include all

required materials may not be considered for the position. *

Choose File No file chosen

Do you have a degree in wildlife biology, natural resources,

environmental science, or a closely related field? *

How did you hear about this job opening? *

Are you at least 18 years old and do you have a valid driver's

license? *

-- No answer --

Are you legally authorized to work in the United States? *



Invitation for Job Applicants to Self-Identify as a U.S.

Veteran

A “disabled veteran” is one of the following:

a veteran of the U.S. military, ground, naval or

air service who is entitled to compensation (or

who but for the receipt of military retired pay

Yes

No

Will you now or in the future require employer sponsorship for

employment? *

Yes

No

Have you previously worked for or do you currently work for

Pheasants Forever and Quail Forever? *

-- No answer --

Have you completed Habitat University courses and/or the Journey

to Conservation Careers program? *

Yes

No

Is there anything else you would like to share with us?

The following questions are entirely optional.

To comply with government Equal Employment Opportunity and/or

Affirmative Action reporting regulations, we are requesting (but

NOT requiring) that you enter this personal data. This information

will not be used in connection with any employment decisions, and

will be used solely as permitted by state and federal law. Your

voluntary cooperation would be appreciated. Learn more

(https://www.eeoc.gov/employees-job-applicants).

Gender

Decline to answer

Race/Ethnicity

Decline to answer
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would be entitled to compensation) under

laws administered by the Secretary of

Veterans Affairs; or

a person who was discharged or released

from active duty because of a service-

connected disability.

A “recently separated veteran” means any veteran

during the three-year period beginning on the date of

such veteran's discharge or release from active duty in

the U.S. military, ground, naval, or air service.

An “active duty wartime or campaign badge veteran”

means a veteran who served on active duty in the U.S.

military, ground, naval or air service during a war, or in

a campaign or expedition for which a campaign badge

has been authorized under the laws administered by

the Department of Defense.

An “Armed forces service medal veteran” means a

veteran who, while serving on active duty in the U.S.

military, ground, naval or air service, participated in a

United States military operation for which an Armed

Forces service medal was awarded pursuant to

Executive Order 12985.

Veteran status

 I IDENTIFY AS ONE OR MORE OF THE CLASSIFICATIONS OF

PROTECTED VETERAN LISTED ABOVE

 I AM NOT A PROTECTED VETERAN

 I DON’T WISH TO ANSWER

Voluntary Self-Identification of Disability

Voluntary Self-Identification of Disability Form CC-305

OMB Control Number 1250-0005
Expires 05/31/2026

Why are you being asked to complete this form?

We are a federal contractor or subcontractor. The law requires

us to provide equal employment opportunity to qualified people

with disabilities. We have a goal of having at least 7% of our

workers as people with disabilities. The law says we must

measure our progress towards this goal. To do this, we must ask

applicants and employees if they have a disability or have ever

had one. People can become disabled, so we need to ask this

question at least every five years.



Completing this form is voluntary, and we hope that you will

choose to do so. Your answer is confidential. No one who makes

hiring decisions will see it. Your decision to complete the form

and your answer will not harm you in any way. If you want to

learn more about the law or this form, visit the U.S. Department

of Labor’s Office of Federal Contract Compliance Programs

(OFCCP) website at www.dol.gov/ofccp

(https://www.dol.gov/ofccp).

How do you know if you have a disability?

A disability is a condition that substantially limits one or more of

your “major life activities.” If you have or have ever had such a

condition, you are a person with a disability. Disabilities

include, but are not limited to:

Alcohol or other substance

use disorder (not currently

using drugs illegally)

Autoimmune disorder, for

example, lupus, fibromyalgia,

rheumatoid arthritis, HIV/AIDS

Blind or low vision

Cancer (past or present)

Cardiovascular or heart

disease

Celiac disease

Cerebral palsy

Deaf or serious difficulty

hearing

Diabetes

Disfigurement, for

example, disfigurement

caused by burns, wounds,

accidents, or congenital

disorders

Epilepsy or other seizure

disorder

Gastrointestinal disorders,

for example, Crohn's Disease,

irritable bowel syndrome

Intellectual or

developmental disability

Mental health conditions,

for example, depression,

bipolar disorder, anxiety

disorder, schizophrenia, PTSD

Missing limbs or partially

missing limbs

Mobility impairment,

benefiting from the use of a

wheelchair, scooter, walker,

leg brace(s) and/or other

supports

Nervous system condition,

for example, migraine

headaches, Parkinson’s

disease, multiple sclerosis

(MS)

Neurodivergence, for

example, attention-

deficit/hyperactivity disorder

(ADHD), autism spectrum

disorder, dyslexia, dyspraxia,

other learning disabilities

Partial or complete

paralysis (any cause)

Pulmonary or respiratory

conditions, for example,

tuberculosis, asthma,

emphysema

Short stature (dwarfism)

Traumatic brain injury

Please check one of the boxes below:
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POWERED BY  (HTTPS://INFO.JAZZHR.COM/JOB-SEEKERS.HTML)

PUBLIC BURDEN STATEMENT: According to the Paperwork

Reduction Act of 1995 no persons are required to respond to a

collection of information unless such collection displays a valid

OMB control number. This survey should take about 5 minutes

to complete.

Human Check *

reCAPTCHA

I'm not a robot

 YES, I HAVE A DISABILITY, OR HAVE HAD ONE IN THE PAST

 NO, I DO NOT HAVE A DISABILITY AND HAVE NOT HAD ONE

IN THE PAST

 I DO NOT WANT TO ANSWER

Name Date

SUBMIT APPLICATION
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