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Farm Bill Wildlife Biologist | or Il

Location: USDA-NRCS office in North Vernon, Indiana
Application Deadline: September 6, 2026
Anticipated Start Date: October 2026

Overview: This position will be employee of and supervised by
Pheasants Forever and Quail Forever (PF & QF), with daily
instruction, quality assurance, training, and workload prioritization
provided by USDA Natural Resources Conservation Service (NRCS),
and the PF & QF Senior Farm Bill Biologist. This vacancy will be
located within Southeast Indiana with a duty station in North
Vernon. Occasional service outside the primary work area may be
required to address annual workload variance and assist
teammates and partners. Each biologist will work in joint capacity
with USDA-NRCS and other partners to promote, coordinate and
accelerate enrollment in, and implement the conservation
provisions of the Federal Farm Bill and other related conservation
programs with an emphasis on soil, water, and wildlife resources in
agricultural landscapes. Primary workload will focus on the
Conservation Reserve Program (CRP), including the Conservation
Reserve Enhancement Program (CREP) and State Acres for Wildlife
Enhancement (SAFE), plus other relevant Farm Bill programs such
as Environmental Quality Incentive Program (EQIP) and
Conservation Stewardship Program (CSP).

Job Duties:
* Provide technical assistance (wildlife habitat focus) and guidance

to private landowners, government agencies, non-government
organizations and other groups primarily through federal Farm Bill
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programs. Training provided jointly by NRCS, DFW, and PF & QF.

*Prepare conservation plans, conservation plan modifications, job
sheets/implementation requirements, prescribed burn plans,
status reviews, wildlife habitat evaluation guides (WHEG), activity
reports, contract documents, and other relevant work products
and documents requiring biological expertise.

«Communicate technical and program requirements and conduct
contract coordination, site assessments, eligibility determinations,
and training sessions for landowners and resource professionals.

*Accelerate conservation program enrollment and public
awareness by conducting outreach such as workshops, field days,
demonstration events, and habitat tours.

*Meet with local PF & QF chapters and other local partners to
coordinate and support habitat management efforts and
participate in local and statewide habitat meetings and trainings.

*Meet regularly with PF & QF, NRCS and DFW staff to coordinate
technical assistance efforts and for resource training.

*Promote and implement specific conservation programs to
improve wildlife habitat and public access.

Required Knowledge Skills and Abilities:

* Ability to communicate clearly and effectively with
landowners and partner agency staff.

¢ Ability to work independently with little supervision and with
diverse clientele.

* Knowledge of wildlife ecology, grassland, wetland and early
succession habitat establishment and management,
including the ability to utilize various habitat management
tools in the development of management plans.

* Specific knowledge of grassland/farmland associated wildlife
species’ habitat requirements is desirable along with plant
identification of native, non-native, and invasive grasses,
forbs, trees, and shrubs.

* Knowledge of conservation and wildlife programs provided
through the Farm Bill, as well as other federal, state, & local
entities.

* Knowledge of agricultural landscapes, common farming and
land use practices, and basic agricultural economics is
desirable

* Prescribed fire training is preferred

* Excellent verbal and written communication skills.

* Strong organizational skills, time management, and attention
to detail

* Proficiency with ArcPro is highly desired.



¢ Valid driver’s license required; use of personal vehicle
required with a mileage reimbursement and vehicle stipend
provided. Current rate is $0.73 per mile with periodic
adjustments relative to the IRS rate. Expect to drive 6,000 to
10,000 miles annually.

* Must be able to obtain USDA Federal Security Clearance.

Education and Experience Preferred:

Any combination of training and/or experience that will enable the
applicant to possess the required knowledge, skills and abilities. A
Bachelor of Science Degree in Wildlife Management or closely
related natural resources field is required. At least 2 years of
relevant professional experience are required to qualify for a Farm
Bill Biologist Il. Proven experience working with USDA Farm Bill
programs is preferred. The ideal candidate will exhibit a balance of
technical knowledge and interpersonal skills required to implement
voluntary conservation programs on private lands. Practical and/or
professional experience in farming and agricultural disciplines is
highly beneficial. The successful applicant must enjoy working with
private landowners and producers to achieve their conservation
objectives.

Salary Range: $40,332 to $46,000 (commensurate with experience)
with annual performance-based raises, plus Health Benefits and
Retirement Package

To Apply: Visit our website at: www.pheasantsforever.org/jobs

ONLY ONLINE APPLICATIONS WILL BE ACCEPTED. Please include
your cover letter, resume and 3 references as a single Word
document or PDF file on the Recruitment website.

Contact: Alison Menefee, Acting State Coordinator,
amenefee@quailforever.org, (979) 479-2741.

Pheasants Forever is an equal opportunity employer and does not
discriminate on the basis of race, color, creed, religion, sex (including
pregnancy, childbirth, and related medical conditions), national origin or
ancestry, age, disability status, marital status, familial status, sexual
orientation, gender identity or expression, or any other characteristic
protected by applicable federal, state, or local law. This policy governs all
aspects of employment, including but not limited to selection, job assignment,

compensation, discipline, termination, and access to benefits and training.

Apply for this position
REQUIRED *

First Name *



Last Name *

Email Address *

Phone *

Address

Address

City

State/Province

Postal

Desired salary

Please upload your cover letter, resume, and references as one
combined document here. Applicants who do not include all
required materials may not be considered for the position. *

Choose File | No file chosen

Do you have a degree in wildlife biology, natural resources,
environmental science, or a closely related field? *

How did you hear about this job opening? *

Are you at least 18 years old and do you have a valid driver's
license? *

-- No answer --

Are you legally authorized to work in the United States? *

() Yes



() No

Will you now or in the future require employer sponsorship for
employment? *

() Yes
(J No

Have you previously worked for or do you currently work for
Pheasants Forever and Quail Forever? *

-- No answer -- v

Have you completed Habitat University courses and/or the Journey
to Conservation Careers program? *

() Yes
(J No

Is there anything else you would like to share with us?

The following questions are entirely optional.

To comply with government Equal Employment Opportunity and/or
Affirmative Action reporting regulations, we are requesting (but
NOT requiring) that you enter this personal data. This information
will not be used in connection with any employment decisions, and
will be used solely as permitted by state and federal law. Your
voluntary cooperation would be appreciated. Learn more
(https://www.eeoc.gov/employees-job-applicants).

Gender

Decline to answer v

Race/Ethnicity

Decline to answer v

Invitation for Job Applicants to Self-ldentify as a U.S.
Veteran

* A*“disabled veteran” is one of the following:

o aveteran of the U.S. military, ground, naval or
air service who is entitled to compensation (or
who but for the receipt of military retired pay
would be entitled to compensation) under
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laws administered by the Secretary of
Veterans Affairs; or

o a person who was discharged or released
from active duty because of a service-
connected disability.

e A'recently separated veteran” means any veteran
during the three-year period beginning on the date of
such veteran's discharge or release from active duty in
the U.S. military, ground, naval, or air service.

e An “active duty wartime or campaign badge veteran”
means a veteran who served on active duty in the U.S.
military, ground, naval or air service during a war, or in
a campaign or expedition for which a campaign badge
has been authorized under the laws administered by
the Department of Defense.

¢ An“Armed forces service medal veteran” means a
veteran who, while serving on active duty in the U.S.
military, ground, naval or air service, participated in a
United States military operation for which an Armed
Forces service medal was awarded pursuant to
Executive Order 12985.

Veteran status
O | IDENTIFY AS ONE OR MORE OF THE CLASSIFICATIONS OF
PROTECTED VETERAN LISTED ABOVE

O1 AM NOT A PROTECTED VETERAN
® | DON'T WISH TO ANSWER

Voluntary Self-lIdentification of Disability

Voluntary Self-Identification of Disability Form CC-305
OMB Control Number 1250-0005
Expires 05/31/2026

Why are you being asked to complete this form?

We are a federal contractor or subcontractor. The law requires
us to provide equal employment opportunity to qualified people
with disabilities. We have a goal of having at least 7% of our
workers as people with disabilities. The law says we must
measure our progress towards this goal. To do this, we must ask
applicants and employees if they have a disability or have ever
had one. People can become disabled, so we need to ask this
question at least every five years.

Completing this form is voluntary, and we hope that you will
choose to do so. Your answer is confidential. No one who makes
hiring decisions will see it. Your decision to complete the form



and your answer will not harm you in any way. If you want to

learn more about the law or this form, visit the U.S. Department

of Labor's Office of Federal Contract Compliance Programs

(OFCCP) website at www.dol.gov/ofccp

(https://www.dol.gov/ofccp).

How do you know if you have a disability?

A disability is a condition that substantially limits one or more of

your “major life activities.” If you have or have ever had such a

condition, you are a person with a disability. Disabilities

include, but are not limited to:

¢ Alcohol or other substance
use disorder (not currently
using drugs illegally)

e Autoimmune disorder, for
example, lupus, fibromyalgia,
rheumatoid arthritis, HIV/AIDS
e Blind or low vision

e Cancer (past or present)

e Cardiovascular or heart
disease

e Celiac disease

o Cerebral palsy

o Deaf or serious difficulty
hearing

¢ Diabetes

e Disfigurement, for
example, disfigurement
caused by burns, wounds,
accidents, or congenital
disorders

e Epilepsy or other seizure
disorder

e Gastrointestinal disorders,
for example, Crohn's Disease,
irritable bowel syndrome

¢ |Intellectual or
developmental disability

¢ Mental health conditions,
for example, depression,

bipolar disorder, anxiety
disorder, schizophrenia, PTSD
e Missing limbs or partially
missing limbs

¢ Mobility impairment,
benefiting from the use of a
wheelchair, scooter, walker,
leg brace(s) and/or other
supports

¢ Nervous system condition,
for example, migraine
headaches, Parkinson's
disease, multiple sclerosis
(MS)

¢ Neurodivergence, for
example, attention-
deficit/hyperactivity disorder
(ADHD), autism spectrum
disorder, dyslexia, dyspraxia,
other learning disabilities

e Partial or complete
paralysis (any cause)

e Pulmonary or respiratory
conditions, for example,
tuberculosis, asthma,
emphysema

e Short stature (dwarfism)
e Traumatic brain injury

Please check one of the boxes below:
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O YES, | HAVE A DISABILITY, OR HAVE HAD ONE IN THE PAST

ONO, | DO NOT HAVE A DISABILITY AND HAVE NOT HAD ONE
IN THE PAST

® | DO NOT WANT TO ANSWER

PUBLIC BURDEN STATEMENT: According to the Paperwork
Reduction Act of 1995 no persons are required to respond to a
collection of information unless such collection displays a valid
OMB control number. This survey should take about 5 minutes
to complete.

Name| Date

Human Check *

I'm not a robot

reCAPTCHA

SUBMIT APPLICATION
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